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Artlcle 19 = Overtime

Sections A-E & Side Letter: no change

F. Urgent Pay
Urgent pay is specifically designed to provide additional compensation for rom-exempt
bargaining unit employces who work additional hours when unusual circumstances occur.
Full-time and part-time bargaining unit employces will be paid urgent pay hours at a rate of two

(2) times the bargaining unit employee's base rate, y
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s. [f the unit needs additional bargaining unit

cmployees \vlllun twelve (12) hours from the start of the shifl, urgent pay must be ofTered except
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i the following situations:
1. Per Diem bargaining unit employces must have worked at least 24 non-urgent hours in a

pay period to bc cligible for urgent pay_(hours worked in a salaried position, ¢ount toward

2. Any bargaining unit employee who misses scheduled work is not eligible for urgent pay
during that same pay period. However, urgent pay will not be denied in any pay period
for a single absence which does not exceed four and a hall hours.

3. Any bargaining unit employee is ineligible for urgent pay if the manager has attempted to

offer the work to the bargaining unit employee prior to the twelve (12) hours before the
shifi.
If a shift is identified as eligible for urgent pay, the entire shift will be paid as urgent pay.



