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Delete existing language, replace with language below

Article 18B - Summer CTO Bonus

bonus program
+ Not take more tha 0 consecutive scheduled shij S in June, July and

CTO Bonus will not be denied as a result of a single absence which does not exceed 4 hours.

3. In addition:
» This $1500 bonus is based on bargaining unit employees who have worked 72 or more hours
er pay period during June, July and August.

August will have the CTO Bonus payout pro-rated, based on an 72-hour pay period.
* CTO ho aken in_ compliance with Sectio bove will co s ho orked fo 0ses

of bullet 1 and 2 in section

* For every ten (10) bargaining unit FTES in an inpatient unit or every 8 employees in a cost

center, the Hospital will offer a minimum of one (1} FTE for summer CTO bonus eligibility;

however based on unusual c;rcumstances, the Hospital and the VFNHP can mutualbg agreet

rea ) A cl
for the CTQ Bonus program. Examples of unusual cwcumstances mclude but are not limited to

high unit vacancy rate, large number of nurses needing precepting on a unit, and/or nurses out
on leave on a unit,

4. Per Article 20A of this agreement, during periods of low census during June, July and August,
a nurse may be asked to take time off. If a nurse manager or designee sends a bargaining unit
employee home, gnd that bargaining unlt employee is on the QTQ summer_bonus_program,

bonus of $1500 if they meet all of the followinq requirements:




VFNHP 1/20/2023

Credit for per diem summer bonus hours will run concurrent with credit for the per diem
requirements in Article 9.




