VENHP 2/21/2023

Article 22 — Wages
A. Pay for Fiscal Years 2023-2024

1. Effective with the first full payroll period that starts at least 7 days after ratification, all
employees shall receive a minimum 10% increase, and the minimum starting salary will be
$20.75 (see Appendix__, wage scale.)

2. Effective with the first full payroll period in FY24, employees shall receive an 6% wage
increase and eligibility for a step increase of 2%. Step 23 will be added to the payscale (2%)

3. Effective with the first full period FY25 Employees shall receive an 5% wage increase
and eligibility for a step increase of 2%. Step 24 will be added to the payscale (2%)

B. No chance except:

D. Career Ladders: At the request of either VFNHP or UVMMC, the parties shall meet to
negotiate the components of specific career ladders in any specific department or cost center
with the bargaining unit.

Section C, E & F: no change
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Side Letter-Imaging Technologist Step Adjustment

other Imaging Technologist modalities shall notify UVYMMC by submitting a resume via email, to

UVMMC’s Manager of Labor Relations, UVYMMC shall have thirty days to review the resume and
respond to the Imaging Technologist. Any step adjustment will be retroactive to the date of the

ratification of the Imaqging Technologqist side letter.




