Article 17 - Recall

Recall rights shall be granted to bargaining unit employees as follows:

YEARS OF SERVICE RECALL RIGHTS

60 Days to 1 Year Equal to time worked
1to 2 Years 12 Months

2-3 Years 18 Months

Over 3 Years 30 Months

Such bargaining unit employees shall have first preference for vacant bargaining unit positions
that become available for which they are qualified. Bargaining unit employees shall be recalled
in order of seniority. If such bargaining unit employees have full time employment elsewhere,
they shall have up to fourteen (14) calendar days to report to work. Such time limit may be
extended with the mutual consent of the bargaining unit employee and UVMMC.

A bargaining unit employee who accepts a recall opportunity to a position with fewer hours or
via the bumping procedure excepts a job in a different department than previously held by that
employee, shall remain eligible to take the first posted vacancy in the position they had
previously held prior to the layoff. It is understood that it is the obligation of the affected
employee to keep track of such openings and to alert the Human Resources Department when
a position in their department, with the same number of hours that they previously held, is
posted for recruitment.

Bargaining unit employees laid-off per the suspension and final written warning clause in Article 16 on
Layoff / Furlough / Reduction in Hours will have preferential right for an interview for a position for which
they are competent to perform.






